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1. Commitment

SARSVL is an intersectional feminist organisation committed to promoting equity, diversity and inclusion (EDI) in all that we do. 

This Policy outlines our commitments and responsibilities in relation to EDI. Day to day, it is underpinned by, enshrined within, and implemented through: our Business Plan, our Anti-Racism, Equity and Inclusion action plan, and other policies and strategies across the organisation.

We aim and actively strive to ensure all staff, volunteers (including Trustees), the people we support, and anyone who comes into contact with SARSVL are treated fairly and with respect, and that SARSVL and its services meet the diverse needs of the sexual violence and abuse survivors we exist to support.

In accordance with the Equality Act 2010, SARSVL does not discriminate against staff, volunteers or service users on the grounds of the following protected characteristics: Age, Disability (including long-term health conditions and mental ill-health), Gender Reassignment (people who are trans or non-binary), Marital Status (including civil partnerships and same sex marriage), Pregnancy and Maternity (parenthood), Race, Religion or Belief, Sexual Orientation.

As well as this, we do not discriminate against staff, volunteers or service users on the grounds of ethnicity, nationality, immigration status, caring responsibilities, class or economic status, or Trade Union activity.

As a whole organisation, we want and actively work to:

· Create, sustain and work together in an inclusive, intersectional feminist, anti-racist and anti-oppressive culture, which promotes equity and values difference.
· Ensure our services and activities are accessible and relevant to the diverse communities of Leeds.
· Actively challenge racism, homophobia, ableism and all forms of discrimination and oppression.
· Appoint a Board of Trustees whose members are representative of the diverse communities we serve, and who are committed to promoting intersectional feminism, anti-racism, equity and inclusion.
· Ensure people from marginalised and minoritised groups are included and represented across the organisation and can succeed and excel in paid and unpaid roles at SARSVL.
· Ensure we meet the needs of sexual violence and abuse survivors who are marginalised and minoritised by wider society with appropriate and specialist initiatives and services, including through partnership work and signposting/referrals if needed.
· Support our paid staff and volunteers to develop and maintain their understanding of topics related to anti-racism, equity, diversity and inclusion, including through appropriate training as needed.

2. Provision of Single-Sex Services

In accordance with the provisions made in the Equality Act 2010 for single-sex services, SARSVL asserts its right to lawfully exclude men and boys, including trans men and boys, from using our services. 

As a specialist provider of services by women for women and girls, SARSVL will not recruit or directly employ men to deliver our services on a paid or unpaid basis. This does not apply to men who may be contracted as freelancers to deliver remote work on our behalf, or work on our premises and/or our equipment or property at times and in ways pre-arranged to avoid contact with service users.

Being a woman is a Genuine Occupational Requirement (GOR) of employment with SARSVL as defined in the Sex Discrimination Act (1975) and the Equality Act (2010). This GOR will be stipulated in our recruitment materials and job specifications. 

SARSVL is a proudly trans-inclusive organisation. We recognise trans women and girls as women and girls, and uphold their human and legal right to self-determination in accordance with the Equality Act (2010).

Trans women and girls are welcome and encouraged to seek support from SARSVL and to work and volunteer with us on a paid or unpaid basis. People who identify as non-binary and who feel our women-centred approach is the right one for them are also welcome and will be treated with dignity and respect.

3. Board Responsibilities 

The Board is responsible for championing this Policy and ensuring its successful and meaningful implementation across the organisation, in collaboration with the Chief Executive Officer (CEO) and the rest of the senior staff team.

Topics relating to EDI feature as agenda items at quarterly Board meetings and discussion themes at twice-yearly Board workshops.

4. Staff Responsibilities

All staff and volunteers must be familiar with this Policy. It will feature as part of all induction programmes and on the agenda for minimum quarterly one-to-ones and/or reviews between each staff member / volunteer and their line manager / service lead.
Employees could be found personally liable under the Equality Act 2010 if found to have committed an act of discrimination or harassment.
See SARSVL’s Harassment and Bullying, Disciplinary and Grievance Policies and Procedures for more information.
5. Equalities Data
SARSVL will collect and retain equality monitoring data to inform and improve our work in accordance with General Data Protection Regulation (GDPR) requirements. This applies to SARSVL staff, volunteers (including Trustees), service users and those who apply to work or volunteer with us.

SARSVL staff, volunteers and service users have the right not to disclose their equality monitoring data and will not be pressured to share this information. 

Equality data will be used to inform reviews of our services, future business planning, action plans, policies and equality impact assessments as required. Equality data will always be used in an anonymised format to protect confidentiality.
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