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	This policy applies to anyone who comes into contact with SARSVL.

1
COMMITMENT

SARSVL is committed to promoting equality and valuing diversity, which are central to our work. Everyone at SARSVL is committed to ensuring that they abide by this policy. 
To that end, the purpose of this policy is to provide equality and fairness for all in our employment and service delivery. We will not discriminate unlawfully or unfairly because of age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, ethnic origin, nationality, national origin, religion or belief and sexual orientation. 

All employees and volunteers, whether part-time, full-time or temporary, will be treated fairly and with respect. Selection for employment, promotion, training or any other benefit will be on the basis of aptitude and ability. All employees and volunteers will be helped and encouraged to develop their full potential and their talents will be fully utilised to maximise the efficiency of the Centre.

Everyone who has contact with the Centre is entitled to experience an environment that promotes dignity and respect for all. We will not tolerate any form of intimidation, bullying or harassment
2 AIMS

We aim to:

· Provide  accessible services that are according to need;

· Promote equality and diversity in all our activities; volunteering, employment and development;

· Create effective partnerships with all parts of the Leeds community.

3 OBJECTIVES

We will do this by:

· Sustaining, regularly evaluating and continually improving our services to ensure equality and diversity are embedded in our practices and reflected in our performance;

· Working together with the community to provide accessible and needs responsive services; Challenging discrimination.

· Providing fair resource allocation;

· Being accountable .
·  Ensuring that training, development and progression opportunities are available to all staff and, as appropriate, to all volunteers
4         PROCEDURES

4.1 Policy Implementation

The overall responsibility for ensuring adherence to and implementation of this policy lies with the Trustees.

We  intend to implement this policy by:

· Ensuring that it is a condition of paid employment and volunteering in the organisation;
· Ensuring that Trustees, volunteers and service users are made aware of, understand, agree with, and make a commitment to this policy.  Monitoring services, activities and  publicity
·  Ensuring that events developed and delivered by the organisation are accessible, and taking active steps to ensure that participation is representative.
· Promoting and publicising our commitment in our public documents and on our website. 

4.2.   Monitoring and Consultation 

SARSVL will use a variety of methods to monitor all its activities  such as services and consultation, including consultation with service users, partner organisations and the general public, regardless of the methods used to consult. Information gathered will be used in the development and improvement of strategy and services. Monitoring it will and to ensure that our services are delivered to a wide cross-section of women and girls in Leeds.

Equality data of staff and volunteers, upon recruitment and regularly  will be collated, reported and reviewed in order to action plan appropriately and ensure that diversity is reflected in the uptake of services.  
4.3.   Publicity and Communications 

In our efforts to publicise our activities and services and make them accessible, we will produce our materials using a range of methods, including electronic and printed form and appropriate social media. We will use  positive and inclusive language and images, plain English and the most accessible font when using the printed form and will endeavor to produce information in other formats ( e.g. audio, large print, etc.), upon request.  
4.4.   Recruitment and Employment

We will actively seek and encourage applications for paid and unpaid from a diverse range of women including  targeting  recruitment of underrepresented groups., by publicising widely.
4.5.   Challenging Discrimination

We will not tolerate any remark or behaviour which is intended to intimidate another person in any way, verbally or non-verbally, directly or indirectly, and/or is experienced as intimidating by another person, will not be tolerated. Everyone involved with SARSVL is  actively encouraged to challenge discriminatory behaviour, internally and externally, including events and training. Staff, and volunteers will be offered support in identifying and challenging discriminatory and intimidating behaviour and language .and will be encouraged and supported to put in a formal complaint if they feel that is appropriate. 
Staff who wish to report victimisation, discrimination or harassment should see our Bullying and Harrassment Policy. Service users should see our Complaints Policy. 
SARSVL reserves the right to withdraw its services from anyone who uses discriminatory or intimidating language  and to deny membership to or withdraw membership from any organisation which demonstrates discriminatory behaviour.

4.6.  Monitoring and Reviewing this Policy
Effective record keeping and monitoring, and acting on information gathered, are essential in order to measure effectiveness and plan progress. The Trustees will review this Policy annually.

Structure of accountability: 

We have an equality and diversity champion who oversees that this policy is implemented. 
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Appendix 1:

	This Policy underpins other policies, including:

Absence Management

Bullying and Harassment

Complaints

Disciplinary

Grievance 

Parental Leave and Pay

Recruitment and Selection

Staff Performance Management

Whistleblowing
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